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Form (1) Resume
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Capital Market Authority .

saall Baadldl) bl 1

Personal Information of the Member

Academic Qualifications of the Member

Soeadl @Il o e (2 S (3 e LN o
Hassan Muhammed Hassan Salem Alamri Full Name

1401 obk=a 14 Blaal) g e SO g2 Bl
16 Jun. 1981 Date of Birth Saudi Nationality

gl Botaxd) il i) 3

Experiences of the Member

Badlall 34l ani Jasall o Jganl) f l oaadill Ja 5l
The issuer of the qualification Date of obtaining the qualifications Specialization Qualifications £
S gz ol daol 2012 Jlesi 8,151 Siwzlo
King Saud University 2012 Business Administration Master 1
O3laally Jg sial) sgb elloll dasler 2005 450,48 dwain SRS .
KFUPM 2005 Electrical Engineering Bachelor
3

b addl c¥law

5_yadl)

Experience

Period

SVP Corporate Transformation Office (sww§ell J s>l CoSed JoYI et P C30)

2024 to present

GM Risk Management (bl 8,151 ple puw)

2020 to 2024

Head of Risk Management and Insurance (caetdly yblseall 8,151 530%)

2017 to 2020

Head of Risk Management (bl 8,11 j34%)

2015 to 2017

Head of Quality Assurance(8s9= Olass 85101 30%)

2012 to 2014
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OS Ll A 35,d 6l ol Baude & ol Bada ) s AT Baalaca cils 4 i) Gallaa B 300 By gaal) €
gia Ba5 0N Glalll of 5 sSlAN Lgled
Current membership in the board of directors of other joint stock companies (listed or non-listed) or any other

company, regardless of its legal form or the committees deriving from it

Chia( o) 31y ba guanl) 3ia
Crra cLadlosa plieay (Jina g licyd ¢ g uiic) O ) Bl
glaly palusa Jaciina
< 94 Gl (B
Jahloss (4 £ia
Legal form of The name of the Appointment method Membership
the Committee in (a nominee as a
shareholder,
appointed by a
Member shareholder who
enjoys the right of
appointment under
the company’s

articles of association,
nominated by a

Main activity Company name
type in board of
directors ( executive,
nonexecutive,
independent )

company which it is a

shareholder)

Aado dodluno _).bl?uo.” 5)‘.}‘&.’@ G".UJ.Q ‘ﬁ‘; o a.{\jw‘ 4"""5“‘[\ k§l? (aglfbﬁﬁ ;

Closed Joint Stock BRMC Nominated Independent Fintech MobilyPay
Bogdns didggume | daxlyell dixd b o o JlacT sliw! | JlesI Jglod dubogll &Sl .

limited Liability AC Nominated Independent [Business Outsourcing NCBS

3
¢
5
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saall baad il cliball 1

Personal Information of the Member

=Ll )
Saad Mohammed Saad ALTukhaifi
Full Name
1978/04/13 St (S 52 Aial
13/04/1978 . Saudi T
Date of Birth Nationality

sanll Baalell M gall Y,

Academic Qualifications of the Member

Bailal) gl awl Jasall e J guand) e el Ja gall
The issuer of the qualification Date of obtaining the qualifications Specialization Qualifications ¢
L gl - 3 g lal) Aaaly 2000-1999 Qi LY
King Saud university - Saudia LAW, Bachelor 1
2
3
5
6
7
8

gandl Balaall &l udll 3

Experiences of the Member

5 Al ¥l

3l

Experience

Period

:\S)ﬂ\—dgﬁa‘}(\:\aﬁ&:\.\ﬂ_’m ¢ @\J.I;Lud\ ‘_}A“)“:LIA.‘_,..A: 3 n_ﬂAJy‘ dgﬁ}d\yYIMM\SAJZ\.AS);H}?\_}SN\SJ\M U"‘:‘:‘J

gl (il 3 gmcdl s yal)

Anti Fraud Committee

Head of Compliance & Governance & AML/CTF, Member of cybersecurity committee, Member of

45l s — 2012

A8l lead unls e Jaadl ¢ el clarad aai 48 5 — sasall laa 510

2011-2008




(1) i giss
A5NAN 3yl

m--f. AckHMA

| P 1\ D
Quality Assurance Manager, Working on eStabliShing the' comahys services — NAJIM for insurance
services Co.

Team leader in the operation — ALAMTHAL Financing

el L] ani 48 58 — daal jall g (gl Al s 2010
Head of the investigation and fraud review unit - NAJM for insurance services Co.
el A glal) cailisall ilaadll 5 5 sbaill palill - iliay gil) 5100 sl g e 2008-2003
Claims management service & Support services - Tawuniya
o oaill JiY1 A8 33 ¢ gl — ClilUadll 5as 5 gats | 2003-2001
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Capital Market Authority .

£,

Current membership in the board of directors of other joint stock companies (listed or non-listed) or any other

Legal form of
the

company

company, regardless of its legal form or the committees deriving from it

£t ) B o by guanl) Bda
Cpna ladboes o8 v (&u~éé\hé)‘-}9~é¥,&dﬁ) U‘“f‘)j\ Jaléal)
ik phlesa i3

G gy (adl) (B

5u.dLudM ls &l @ 3

Jphluaa a T 0
The name of the Appointment method Membership

Committee in (a nominee as a Main activity

S type in board of
which it is a shareholder, : :
appointed by a directors ( executive,

Member shareholder who nonexecutive,
enjoys the right of independent )
appointment under
the company’s
articles of association,
nominated by a
shareholder)

Company name
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2011

2010
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2009
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1 a8, zigal -
AIAN B padl Capital Market Authority g

Form (1) Resume

ganll Al ) il

Personal Information of the Member

Abdulwahab Mossab Abdulwahab Abukwaik Full Name
1978 -12-25 | sy (52 yrm dadal)
25-12-1978 Date of Birth | Saudi Nationali

ganll doalel) DA gal) 2

Academic Qualifications of the Member

dadla) dgad) au Jasall o Jpaad) f wawaadl) Jagall
The issuer of the qualification | Date of obtaining the qualifications Specialization Qualifications ¢
Bpagnad) - 35l dus el Gl 4S5 n dnctin Bukio pugy
King Abdulaziz university - KSA 10-2001 Mechanical engineering Bachelor of Engineering 1
Db Ay - jujall due ol daol> 10-2007 duelip Lo dwdid piwzrlo
King Abdulaziz university - KSA Industrial engineering Master of Engineering 2
duaall Ay — jlrel Audo gl 10idy0] Anals aolies Bylof — dcliuo dwdin Bodia 8l)g38s
National University of Ireland G 06-2019 Industrial engineering PhD of Engineering 3
Financial Academy - KSA Money Laundry Training Certificate
LI 3l 59— gmasliad) Lol — 51e¥1 Leidlas Lomae 6 oLl 2551 zaliys - ALeLad) Bilrsall — ggamnll clalys slotel — puiall gylol | @ Fpeid! Balcddly Salygull pa yaadl de dualot
Change Mang. - Preparation of Feasibility Studies - Total Maintenance System- 6 Sigma - Supply chain Mang -Business Strategic Lyl ol i 21 JI IS Bocaie ¥ lme

Experiences of the Member

5l N 5 il
Experienc Perio
ol w3l 789 50 — Aol 815381 — Jo &Ll Joal ralipy
(pilal) Aadasl 539 s Aullall el ) JalSEL] Joadl aliys e 3uyd (rou 0 (Joal 2002-2001

M. Trainee: Integrated work system. Procter & Gamble

e Ygdlo — 2l yaoe
oIS (iasy dgall alie — Hna¥l — B Ly 3o LaS1 8315 - LAkl (e sute dgiiig 8] 2003-2002

Project Manager: Cost saving / Automation / Lean Manufacturing. Afia International Company
AW Ygd Lo — Ladladly sl ke
e Al Aol pllas Baadas -3,8%1 Cyiiy Jaals -ailiall praze! Aadled| Aalail 443,59 (punces 2004-2003

Plant occupational health and Safety Manager. Afia International Company

AN ¥gdlo — mlamiil | yghasy Slae¥l — A gazma e
et il oo dpadl L s Joadl oo sue @ Adlos Ludagud Silomily o Gy (reuds Bbpida Silamtie J8LI e LIS (33,8 5313 20062004
o9y LI Lpasazein Aulle 45,4 31,41

Research & Development Director. Savola Foods

Abduluatial Alodwinik @93533 e Cglldue Lo



1 a8, gigad
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Form (1) Resume

WAL g lio - (uSeiudledl slsbl rediall Aranll aiane) pilall de oz telus ple ke
Ao gozmall Adgull pasazll Bals pugdd] Blual Guaztd ailasl] Llually 7 ¥l 3,4 8543 2008-2006
Assistance General Manager, Factories Group (Filling, Tin Can, PET packaging) Afia Int. Co.

i Ygdlo - milediedly dwnighl 8y15¥1 - (Jbi yyue
4l Glly 5,8l Giliay ilesgiudly piliaal] Aegia ayliie duiis
il cualiad s sl Julass 2asdl 3oyl e 8,8l e lall CaJISHN Jaass
Engineering and Technical Services Director — Savola Foods

2011-2008

(2hle SiSyag £1,k19 ¥edlo &I £9,dia) - 2k Ll sl il Cilelinall 4S54 - Jof Gt yuoka
Jeaidl dola o a1 e £9,adl Sl pa ddidy daalys 2013-2011
Senior Director: full project, International Food Industry JV- Project (Savola, Almarai and PNP)

e e dlo Ae gamma - ayLadly Asontigh! 8ylo¥1 - Jol (gdedis yaoa
gl dalaiey 3811 yaglas —2ala 200l il b5y JUI el Sl HLeteddl — Mol I i)l (g5 — el piliall (e sute oL 2016-2013

Senior Director: Engineering, Savola Foods (Plants expansions/Operational excellence/ Seaports

fuid ol 2o o1 B Lon! - pian L Eslomsl B ying puoloma

. . . . o 2019-2018
Research supervisor and Engineering collage lecturer — National University of Ireland
UBT gl 08 aeluw 3Ly - Jles! 85Ly9 goLiaiBYl yglaill cud yuiag oladl emddl JuSy
Sozll wlilys opo iyl Joe — Al ll Jlae¥) 8Ly & poes Cotnses — ‘5\7_5.[\ QTL:J‘ 8absj 2022-2019

Vice Dean — Deanship of Scientific Research — Director of the Research & Economic Center — Eng,

by 1 1 XX,

UBT — dwuigll &8s aeluw 3biwls- (CBA) Jlos¥l 5yls) 48 uies

— oLl 551515 ool Zsoloell -AWLI) Wy (9959 G (@l d 2ags T alucdl 10 soad daalnlly w31 20801 ldg5uny alia
(pladl alindl — 2 Ly 31 Bl o¥1- A lo¥) laglall lasg Julms — &y dall o l6k) — Bagaalll — A85228) §)10) — o1a¥1 Juidlay 2025-2022

Dean of CBA (Mother collage) University of Business & Technology — Member of executive committees-

Faculty member

iolall crealald olall dumeliell 45, 8y Lokl Lim + Slms il i) gine g Byl] yulma guinc
L 15815 JLacdl Aol Auontil] A8, e Ls Sliils (usyod Bgn 3 ¥l 32022
CNBC ArabiaJ gsbazsl Jlxs

Abduluiabal Alskwsik bSpl Caas Claglus .o
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Capital Market Authority .

9 Aa ) AT Adaalace cils & Gl a) Jlaa 8 Al il gl | 4
QB oladl) o) (S edlal LS S L) s AT AS & o) o) (Aate s

Lgia

Currentmembershipintheboardofdirectorsofotherjointstockcompanies(listed or non-listed) or any other

company, regardless ofits legal form or the committees deriving from it

o sAY S i) Ol 43y 5k
) . Olall) el guae Oa cladlsa Alddiay
4s,all a2 pblusa J Gla
AT i gay ()

cobaadl) s )

(Htn@nigin

Legal form of The name of the Appointment method Membership
the Committee in (a nominee as a Main activity

type in board of
directors ( executive,
nonexecutive,
independent )

which it is a shareholder,
appointed by a
Member shareholder who
enjoys the right of
appointment under
the company’s
articles of association,
nominated by a
shareholder)

company

Company name

SRPERITEC U Rt eatl IVVOY DRUSURIN St o Lt (oleld Aol Al
7| s ) e = < 1
Public Listed  [Investment member . Independent board Gulf General Insurance
Appointed as shareholder Insurance
Company NRC member member company
2
3
4
5
Abdiblih Alodmaid e{:§yi e Cglldue Lo
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ESPUISEPCS ISR PRIV Flyl el
1990/06/04 Sl syl ERYPON | EPRRES |
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48, Ladly 4S5 oY daalel! 2014 ER I vsayslI81 1
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3
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5
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Bl oY la sall
(ohladadl) 358 usla 9 waly 2013-2012
Sl Jaga3 8y10) — b puall S — sagadl a1 el 2018-2014
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Al 2zl ool Jasdl e Jpand! fusls il Jagl P
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£
]

il gaall ddeall Sipall (7

Bdel! el BA
(I el 03] ) oo gasadl AU iy 1 gl 2000-2006
(g Loalus 36,8 — gl 8y13] ) Aylaatl SlledLadl ploghl lac) 4S)4 2007-2009
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(1) p2L gasa Capital Market Authority g
A0 3 )

Form (1) Resume

gl B Al Ll

Personal Information of the Member

C‘.\.EJ‘JW o> 4 ..L?Lo )

Dr. MAJED HAMAD M ALBIDAH

FAFARVAR VAR

8/7/1991

Academic Qualifications of the Member

8y98laiu (Jlee cls 2IS Y.Y0 dayl Jlee¥! 3505) 8ly9S |
GAMBIT Business School, Singapore APR 2025 Business Administration Doctor's
Sl ASLell ¢ Koo dnale YT et 2Ly sl bl 5yl) el
University of Sussex, UK SEP 2023 Corporate and Financial Risk Management Master's
2Dl g (3 s pLe¥] Zaal YO b Lwlel RS
Imam Muhammed Ibn Saud Islamic University AUG 2013 Accounting Bachelor's
(LS3) a1y Cpesolmal] y3gadl Azl YoYY st Aualel FRITNDOSTETREEN
SOCPA 0OCT 2022 Accounting Certified Public Accounts
OCEG dyain Y. Yo gule plAy Jblslly daSgo! EUNCCINEATE U ES PP QP e
OCEG MAY 2025 GRC ICEP
OCEG dyain YoVE udasd plAly Jblslly daSgo! ali¥ly Hblelly AeSoal anlye
OCEG AUG 2024 - GRC GRCA
OCEG dyain YoVE udasd plAlly Jblslly daSgo! P IPRNSEINPREICYES [
OCEG AUG 2024 GRC GRCP
OCEG d4ain Y. Y0 gile plAly Jblxlly 4aSge! UalSll JIolsll 8yls] b o
OCEG MAY 2025 GRC IRMP
OCEG d4ain Y. Y0 gign plAly Jblxlly 4aSge! oSl S laolead! 515) 8 izo
OCEG JUN 2025 GRC IPMP
OCEG Ziate Y.Y0 gils ANy ,alelly 2aSyll AL olasially daz Ll Cdima
OCEG JUL 2025 GRC IAAP
LAl Byl (Sl aall YoYY edgs bbbl 3,05) Sbolsell 8,15) Cajiea
PMI NOV 2023 Risk Management PMI-RMP
SIELE asblewcd! 251 ae AR AL Al Gl aglis
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Document Responsibility:

The ordinary general assembly must approve the
social responsibility policy and any recommended
amendments under exceptional circumstances. Any
such amendment or waiver shall not impeach any
applicable law, provisions, regulations, or any law
related to the company. Such amendment or
exemption shall be disclosed in an appropriate

manner.

The Board of Directors shall review the framework
every 2 years through the Corporate Governance
Department and shall propose the necessary changes
to the ordinary general assembly for approval.
However, if no changes have been made during
review, this result shall be documented in the board'’s

minutes.

The latestapproved version of all charters, policies and
procedures shall remain valid and enforceable until
any amendments are implemented and approved,

including the Social Responsibility Policy.

The following conditions shall be complied with in
respect of the management of any changes to this

document:

®  Changes to the document must be
numbered respectively and dated.
B The following record shall be used, and all

updates shall be signed.

Recommendation & approval:
The Company's Board of Directors recommends
approval of the social responsibility policy by the

ordinary general assembly.
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Preamble:

Amlak International Real Estate Financing Company
(hereinafter referred to as "Amlak International” or
"the Company") takes into consideration the aligning
its business and strategy with the social needs and
responsibilities. It includes ethical practices in every
activity carried out by the company. It also recognizes
the importance of sustainability as a key for the long-
term success of the company policy and considers it as
a driver of economic growth, social development, and
environmental protection. Sustainability is one of the
important principles targeted by Vision 2030, which
supports the national economy and aims at increasing

the human potentials and individual self-sufficiency.

For the purpose of this document, sustainability, in the
context of business, is defined as an obligation to

address three key areas:

®  Businessimpact on the environment.
® Businessimpact on the society.
® Governance practices’ impact on internal

and external stakeholders.

The objective of the sustainable business strategy is to

create a positive impact on these areas.

Through the role it plays, Amlak International strives
to create a positive impact in the field of sustainable
development in the Kingdom of Saudi Arabia. It has
sought the support of all society members to achieve
its objectives and mission in realizing vision 2030. For
implementing its vision aiming at achieving a
sustainable future, the company has adopted a

foundation that comprises the following pillars:

1) Environmental responsibility
2) Social responsibility
3) Governance
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Objective of the Policy:

The sustainability policy aims at clarifying the way
Amlak International interprets environmental and
social responsibility, compliance with the regulations
and corporate governance for all stakeholders,
achieving the company's sustainable development
objectives, and supporting the balance between the
company's objectives and those objectives sought by
the community to achieve long-term commercial and

social benefits and ensure their continuity.

Environmental Responsibility:

Amlak International seeks to achieve a sustainable
future by integrating environmental awareness in its
business processes, educating stakeholders on the
importance of environmental protection, increase
awareness inside and outside the company on the
environmental issues and concerns. In this regard, the

activities of Amlak International include the following:

1. The environmental

responsibility

within the company:

through
efficiently using and maintaining water,
rationalizing the use of electric power,

reducing the use of tools, and

intensifying planting trees within the
company's property.

2. The environmental

responsibility

outside the company:

through

encouraging  the  promotion  of

awareness ~ campaigns,  supporting

messages, ideas and initiatives aiming at
improving the environment, increasing

the green landscape areas, and

cooperating with organizations and
environmental

societies in  the

development, afforestation, and

pollution control.
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The company also identifies the areas in which it can
contribute to a positive environmental impact,
mitigates any effects of its business activities, leads
thought and innovation in sustainable real estate
investments. It also identifies and addresses risks
related to climate change, provides real estate support
to green buildings, and adopts continuous positive
conform with the environmental

results that

protection international standards.

Amlak International will support the direct and
indirect efforts that aim at developing environment
friendly methods and programs, and will document its
efforts and activities in this field, and include them in

the company's annual report.

Social Responsibility:

Amlak International defines social responsibility as the
company's continuous obligation to take decisions
and actions that enhance the social responsibility of its
employees in all of its activities, in conformity with the

interests of the society in general.

The company's social responsibility obligation is

evidentin its achievements in the following areas:
1. Social responsibility towards stakeholders:

Amlak International is committed to applying all
governance practices in a fair and transparent manner,
disclosing material information in accordance with
the company's disclosure and transparency policy, the
regulations and instructions issued by regulatory and
supervisory authorities of the Saudi Central Bank, the
Capital Market Authority, and the Ministry of

Commerce.

In addition, the company ensures provision of clear
interpretations of the policies and procedures
governing the relationship with stakeholders,
compliance with the regulations and procedures, as
well as avoiding any potential conflict, and protecting

the interests of all stakeholders.
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2. Social responsibility towards employees: ionabd ol | sl de Lo | At 95ud | -2

- Dealing fairly with all employees.
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- Complying with all laws and regulations
issued by supervisory and regulatory
authorities.

- Encouraging employees to contribute to
activities that support the company's local
community.

- Encouraging employees to engage in
training and development programs.

- Encouraging employees to complete their
education through the employees’ program.

- Activating the participation of the
company's employees in the social activities
and voluntary work.

- The freedom to express ideas and opinions
and listen to them with respect and

appreciation.

3. Social responsibility towards society: SRES{INPEEWSIIC R PTORTR.

Amlak International offers a series of social Jlme @ 2alazll @lysldls eladl ¢y Aladae 2 lall ST s
responsibility related programs and initiatives in - 5 Led Lox gzl clellnd Calzie 3 2ueloza¥ 2 g5l
various sectors of the society, including educationand ., .o sy elall Tuelara¥l melully dmially palad
health services and publicsocial programs, to improve J) 2eLayl aSHladl e perxll Ny pmdds (£l Sstua
awareness and encourage community members to Wyl Oeall @ty (glaall weal] auslall sl ale,
participate. In addition, the company sponsors real & pledl ao e laaxily upsedl Solucwiall 8y dilia 298, 4l
estate conferences and provides direct and indirect 3311 25y (pazxll sl Bl olyedly melall adgs

assistance to charity and social institutions. It also Lol Sl Las¥l o) Sles¥l

contributes to providing training courses and
programs for society members and allowing
individuals with special needs to access and use

facilities and tools.

4. Social responsibility towards customers: 1o Mead! olezs A Laind | 4d 95ud | -4
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the two parties and communicates continuously with
them for the purpose of assessing the services

provided to them.

5. Social responsibility towards
competitors:
Amlak International complies with the fair

competition rules and provides the best products and
services without conflict with the interests of the
consumer and without prejudice to the interests of
competitors. The company is also keen to abstain from
practicing all forms of corruption and bribery, as it
complies with all locally applicable legislations,
regulations, and laws regarding the corporate
practices. It also combats and rejects all financial
crimes such as money laundering and terrorism
financing.

towards

6. Social responsibility

shareholders:

Amlak International uses its best endeavors to protect
shareholders rights, achieve a fair assessment of their
benefits and deal fairly with them without any
discrimination. It allows them the right to obtain
sufficientinformation on the company's performance,
receives theirinquiries and involves them in taking the
company's important decisions via the general

assembly.

Governance:

Amlak International strives to implement strong
governance policies and procedures to reach the
highestlevels of transparency and compliance in order
to build trust, engage stakeholders, and ensure the

highest standards of work ethics.

The company applies these policies in compliance
with the laws of the Kingdom of Saudi Arabia as well
laws, and disclosure and

as all regulations

transparency requirements issued by the Saudi

8
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Central Bank and the Capital Market Authority, the
corporate law issued by the Ministry of Commerce,
and the labor law issued by the Ministry of Human
Resources and Social Development. The company
confirms that this framework reflects the following

com pany's core values:

Innovation:  Always striving for excellence,
development, and creativity to keep pace with all the

latest developments in our business sector.

Leadership: To remain at the forefront in all our
businesses and provide added value that satisfies the

needs of our customers and more.

Trust: Maintaining strong and robust relationships
with all our partners based on transparency, justice,

fairness, and mutual appreciation.

Efficiency: Working to develop our leadership
capabilities by dealing professionally, credibly, and

comprehensively.

Responsibility: The obligation to realize sustainable
returns and balanced growth for our customers,
shareholders, employees, and all spectrums of our

society.

Amlak International is aware that governance is
important in achieving sustainable growth through its
interest in the practicing ethical principles and
transparency, and constantly ensuring that there are
mechanisms in place to enhance the effectiveness of
internal control and ensure compliance with the

company's standards.

In addition, Amlak International ensures that the
company's policies and laws of the regulatory
authorities that affect the way by which it is directed,
managed, or controlled are applied on how it manages
its funds and its relationship with investors in its
capacity as a joint stock company listed on the Saudi

Financial Market (Tadawul).
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Amlak International Board of Directors acts as a
guardian on the good governance within the
company, ensuring the integrity of board’s structure
and full compliance with the processes and
procedures set out in the company's internal
regulations and those of the relevant regulatory
authorities. The board provides supports to following

committees:

®  The Executive Committee

® The Remuneration and Nominations
Committee

®  The Risk Management Committee

® The Review Committee

®  The Sharia Board

Amlak International governance performance
comprises an integral part of the company's
investment and due diligence portfolio and is assessed

regularly in the company's published reports.

Policy Management:

—
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This policy is subject to regular review by Amlak L& & 95 daxlye J) bl sda Ll eI 45,4 @am"

International, which provides periodic and annual

reports on its sustainability related works.
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